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INTRODUCTION 
 
Position is located in the Engineering Directorate, PEO STRI. The 
incumbent participates as a Student Trainee in a Career Experience 
Program (SCEP). The purpose of this position is to provide engineering 
services in support of programs supported by the Directorate. This 
position is not an acquisition position in the Systems Planning, 
Research, Development and Engineering Career Field. 
 

SUPERVISORY CONTROLS 
 
Works under general supervision of the Deputy Director. Receives 
objectives to be achieved from higher-grade engineers who assign work 
with oral or written instructions on what is required and the results 
expected without explicit instructions as to work methods.  
Independently resolves non-routine technical problems in the work, but 
will refer to others in unusual cases. Supervisor or a higher-grade 
engineer is available for assistance involving technical deviations 
from familiar methods or concepts. Work is reviewed upon completion 
for methods applied and technical adequacy. 
 

MAJOR DUTIES 
 
On-the-job experience involves the practical application of the 
principles, concepts, work processes, regulations, and reference 
material fundamental to the engineering profession to select and adapt 
methods and procedures. Typical work requires applying a background 
knowledge and understanding of engineering practice based on 
substantial training and experience in computer/electronics 
engineering to assignments in any of the divisions of the directorate. 
 
1. Literature Searches and Analysis: Assists in the conduct of 
literature searches (World Wide Web or local computer based databases) 
and analyses of topics relating to the PEO STRI-assigned acquisition, 
research, and development missions.     
 
  20%  
 
2. Integrated Product Team (IPT) support: Serves under the 
professional guidance and direction of higher grade engineers in 
support of project IPTs in performing aggressively more difficult 
assignments that are designed to provide experience and familiarity 
with a wide variety of engineering fundamentals and concepts. Receives 
on-the-job training in technical areas, e.g., Synthetic Natural 
Environments, Computer Generated Forces simulations, and visual and 
image generation systems, to familiarize incumbent with the operations 
of the organization and provide experience in practical applications 
of engineering principles and concepts.  
 
  60% 
 
3. Database Creation and Maintenance: Assists in the establishment and 
maintenance of databases, e.g., numerical, textual, and multimedia 
information, required to plan, execute, and defend operations in 
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support of management and fiscal requirements in the Engineering 
Directorate. 
 
  20% 
 
Performs other duties as assigned. 
 
Nature of Assignment 
 
Work is characterized by the use of a variety of standard 
references, guides, and precedents to obtain needed information and to 
select and adapt methods and procedures. Incumbent applies a 
background knowledge and understanding of engineering practice based 
on a background of substantial training and experience in 
computer/electronics engineering. Incumbent is required to select and 
adapt methods and procedures, and applies judgment and knowledge in 
selecting sources, evaluating data and adapting methods in tasks. 
 
Level of Responsibility 
 
Incumbent receives assignments in terms of the objectives to be 
achieved and without explicit instructions as to work methods. 
Recurring non-routine technical problems are independently resolved on 
the basis of previous experience, but for unusual cases. The 
supervisor only provides assistance in solving technical problems 
involving unfamiliar methods or concepts. The technical adequacy of 
completed work and methods are applied upon completion of work. 
 
Security Clearance Requirement 
 
Must be able to obtain and maintain a Top Secret security clearance 
with SCI access. 
 


